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Foreword

Mr Sunil Kant Munjal
Chairman, Cll Education Council

The eighth edition of the ASHE report is with us and | am happy that we have been able
to put together our thoughts around a subject which is dynamic as well as fundamental
for the growth and prosperity of our nation.

The USP of this publication remains the individual snapshots of states and Union

territories that it presents and in this it remains truly unparalleled. The Ministry of HRD
now brings out the findings of its All India Survey of Higher Education (AISHE) every

year but even there the break -up is not available in a nuanced manner for every state
separately.

The big -ticket item in  education this year remained the Draft National Education Policy
and the conversation around it. The final policy document may or may not be as
comprehensive as the draft but it is likely to incorporate some of the critiques which

were voiced by key stakeh  olders during the course of discussions. Cll too organized a
round -table on this subject where the salient features of the policy were discussed and
debated.

| am happy that ASHE 2019 takes a look at the draft education policy and provides a
commentary on its important features. This report continues to be an important
document for policy makers at the Central as well as at the state level and | thank the
Deloitte team for their collaboration and support for seventh consecutive year for this
report.
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Foreword

Anindya Mallick
Partner, Deloitte Touche Tohmatsu India LLP

With the advent of the fourth industrial revolution we are in the midst of continuous
disruptions brought on by adoption of digital technologies such as analytics, artificial

intellige nce, cognitive technologies , and the IoT. This revolution is characterised by its
ability to transform economies, jobs , and even society itself through the introduction of

new technologies and processes

The global forces of change are disrupting the ways  in which we learn and work.
According to the WEF  Future of Jobs Report, it is envisaged that 65  percent of children
entering primary school today will ultimately end up working in completely new job types

that dondét yet exi s evolvingempoymertlanascape fheé abilityyto
anticipate and prepare for future skills and expertise requirements is critical for the

education system.

The education system will need to transform in terms of course curriculum design,
pedagogy to meet the challenges of the future of workplace as well as the aspirations of
youth entering the education system. Education will need to focus on creativity and

lifelong learning for those being prepared for a career where the key constant will be
continuous disrup tions.

The digital -age education system calls for personalised and dynamic methods of
learning, a better equipped faculty, new parameters to gauge student and faculty

performance, and innovative models of funding. The NEP 2019 seeksto address the
concer ns and constraints  of the current education system and provide a path  for
transforming the education system to face the future talent requirements and leverage

the demographic benefits that we have for building the workforce of the future.

We would like to express our sincere gratitude to ClI for their cooperation in preparing
this report.
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Introduction

India has the third largest HE system in the world, with 3 2.6 millio n students (52

percent male and 4 8 percent female ) enrolled across 903 universities , 38,061 colleges
and 1 0,011 stand -alone institutions in 201 7-181. T he c o GERtir HEMas registered
a marginal increase from2 5.2 percent in 201 6-17 to 25. 8 percent in 201 7-18, with a
target of reaching 30 percent by 2020 2.

To achieve this target, a move towards an outcome -based approach to education sector
may be considered as one of the key initiatives to be taken by the government . The
education b udget allocation increased by 11 percent from 201 8-19 to 201 9-20 (from INR
85,010 croreto INR 94,854 crore 3). In HE the key transformational focus, in Budget

2019 has been on research and innovation , Which is a critical component for global

ranking. An allocation of INR 400 crores (last year allocation was INR 129 crores) has
been made to support transforming select In dian HE institutions into world  -class
institutions. This supports the intent of attracting global new -age manufacturing

industries to India through fiscal incentives announced in the areas of semi -conductor
fabrication , solar photo voltaic  cells, lithium storage batteries, solar electric charging
infrastructure, computing hardware, etc. , as well as making India the global hub for

electric vehicle manufacturing. The budget has given due importance to research and

innovation through the proposed establishment of NRF to fund, coordinate , and promote
research. Research funds available with various ministries are proposed to be assimilated
into the fund with an aim to strengthen the research ecosystem and ensure that

research thrust areas are aligned to national priorities .

While focusing on initiatives to improve enroliment in HE, the government has also taken
measures to encourage good institutes to perform better at a national and global scale

by offering autonomy in many areas. In September 2017, the UGC set in motion the IoE  *
initiative to strengthen the HEIs. The focus was to identify 10 public and 10 private

universities that would be given significant autonomy in operations, from setting their

curriculum and recruiting foreign faculty to entering into academic tie -ups. The objective
for these selected insti  tutes is to acquire global standing and credibility within the first

10 years of being declared as the IoE . In August 2019 with the announcement of

another 14 institutes , all 20 IoE have since been a nnounced .°

The recently introduced National Education Po licy, 2019 aims to bring the HE sector in
India on par with the international standards and contemporary practices. It has clearly
articulated the intentions in striving forward with a retrospective analysis of the

L All India Survey of Higher Education, MHRD 2017 -18
2 Government of India targets as set in the 12 " Plan Document
3 https://www.livemint.com/budget/news/budget -2019 -education -sector -gets -94 -854 -crore -research -gets -leqg -

up-1562338619002 .html
4 https://pib.gov.in/newsite/PrintRelease.aspx?relid=176204
5 https://pib.gov.in/newsite/PrintRelease. aspx?relid=192458
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traditions of India. The policy also ende avours inclusivity, and accessibility for all the
socio - economic classes of the society with the motto of fiDevelopment for All 0.

Along with the above initiatives, the government has also drafted a plan to introduce

structured private participation in building the HE sector in India. This s likely to
facilitate global collaborations, enhance quality of education , and assist in creat ing better
job opportunities for graduates. The Indian HE system is undergoing a shift towards

outcome -based approach where the government is making efforts to internationalise the
system as well as make Indian institutes globally competitive.
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1. The Fourth Industrial
Revolution and the  future
of Indian education

There are many definitions for Industry 4.0, but essentially, itis the marriage of physical
and digital technologies such as analytics, artificial intelligence, cognitive technologies ,
and the IoT. This marriage allows for the creation of a digital enterprise that is not only
interconnected, but also capable of more holi stic, informed decision making. Industry 4.0
provides abundant opportunities for new products and services, better ways to serve

customers, new types of jobs , and wholly new business models.

The previous industrial revolutions evolved over time; however, the current revolution is
advancing at extraordinary speed, driven by disruptive technologies developing at an

exponential rate. Amid shifting demographics and unprecedented global connectivit yo
not just technological, but also social and economic 0 Industry 4.0 can herald greater
opportunities than any that came before it.

The fourth industrial revolution is expected to redefine the future of work 6 in terms of
requirements of the workforce in te rms of defining fAworko, who wildl be
how will be the workplace.
1  Work will largely be defined by what work can be automated - with increasing
robotics, cognitive and Al technol ogies, what work
smart machin es
1 Workforce  will need to consider who can do the work - with new talent platforms
and contracts, who can do the work? How to leverage the continuum of talent from
amongst full time, managed services, freelancers, gig workers , and even crowd
sourcing

1 Workp lace of the future needs to consider where is work to be done in terms of
workplaces and work practices getting reshaped on account of new combinations of
collaborations, teaming, leveraging digital reality technologies

The global forces of change, as dis cussed above, in terms of the rise of artificial

intelligence, the fourth industrial revolution, the future of work 0 are disrupting the ways

in which we learn and work. For instance, there is growing debate about the impact of Al

and automation on jobs, shelflife of skill s in t o-dagntectors,armdhnol ogy
changing learning models in the digital era. Other factors, such as the growing cost of

education, funding constraints, and the rise of non -traditional ways of learning, are seen
altering the educ  ation landscape globally. Add to this the growing challenge of skills gap

across sectors, which has made it imperative to align learning with the industry

demands. According to the WEF & $uture of Jobs report 7 it is envisaged that 65 percent

of children en tering primary school today will ultimately end up working in completely

new job types that doné6t yet exist. I n such a rapidly
ability to anticipate and prepare for future skills and expertise requirements is critical for

the education system.
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According to the WEF report, given the upcoming pace and scale of disruption brought

about by the Fourth Industrial Revolution, current technological trends are bringing

about an unprecedented rate of change in the core curriculum content of many academic
fields, with nearly 50 percent of subject knowledge acquired during the first year of a

four -year technical degree becoming outdated by the time students graduate, according

to one popular estimate. A focus on the state of the talent pipeline for traditional formal
qualifications and hard skills therefore risks dramatically understating the scale of

impending skill set disruption if a large part of the existing subject knowledge of the

current workforce will be outdated i n just a few years.

Consequently, the education system too will need to transform in terms of course

curriculum design, pedagogy to meet the challenges of the future of workplace as well as

the aspirations of youth entering the education system. Educatio n will need to focus on
creativity and life  -long learning for those being prepared for a career where the key

constant will be continuous disruptions.

The Indian HE sector too is at a critical juncture, as it needs to prepare well for such
disruptions. While Indian HE has grown tremendously in terms of enrolment, some

areas, such as quality of education and research, faculty retention, funding alternatives,

and employability of students still need attention. Challenges include gaps between the

skills bei ng taught and the skills needed at the workplace, skill gaps among faculty,

funding channels for = moderni sation of infrastructure  and facilities, and the amount and
quality of research being carried out in these institutions

Some of t he key challengestha tthe HE system needs to overcome through targeted
interventions are as follows:

1 The growing divergence between curricula and market demands . In the
post -industrial era, the skillsets one obtained in college or university served one for a
lifetime, for ex ample, an engineer trained in college could hope to leverage his
skillset throughout his career in a manufacturing facility. But as stated earlier,
currently the shelf life of skills is declining as disruptive technologies necessitate
changes in business a nd operating models leading to changes in workforce
requirements. Educational institutions will need to keep up with these changes with
regular refreshing of course curriculum , Which will require close consultation with
industr y. As part of the  course, students will need to be imbibed with skills relating to
creative thinking, problem solving , and lifelong learning. Industry Academia
coordination is of wutmost iIimportance in todayds wor
India Skills report in 2019, onl  y 47 percent of the available talent is employable

1 Quantity and quality of research: Research conducted at  HEIs is a key parameter
in the global ranking framework. Research orientation of institutions is expected to
be a key enabler for institutions to be successful in the new era of constant changes
and disruptions.  Ability to conduct research on contemporary topics will enable
institutions to attract faculty, students as well as forge relations with industry. A key
parameter to measure the quality of fac ulty needs to be their contribution towards
improving the existing body of research. It should be ensured for faculty that there is
a proper balance between teaching and research.

1 Faculty vacancies and expertise:  Vacancies in faculty posts is observed acro SS
almost all institutions. To ensure that institutions can move towards offering multi -
disciplinary course offerings, it should be ensured that vacancies are filled in with

experienced faculty members having requisite skill sets. Even for filled positions ,in

many cases it is observedsetsdrandtintahndemwithther | t y6s ski ||
needs of the institutions. As per Deloitte Deans Survey 2019 8, nearly 80 percent of

deans stated that lack of quality faculty is the biggest challenge for the Indian HE

10
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sector. More than 90 percent believed that the faculty needs to upskill more than
once a year to match industry expectations.

1 Strike a balance between learning and job -readiness:  In our current education
system, students are more concerned with getting a job on the very first day of the
placement season than looking at whether the job offered will lead to a sustainable
career ahead. This is a contentilgystem. $twdentse i n todayéd
who put in three or four years of learning are, after all, justified in expecting to be
employed at the end of it. On the other hand, a sole focus on employment could
diminish the focus on learning. With the advent of the fourth industr ial revolution,
todayods students cannot afford to be complacent. Th
learning and both  the students as well as the institutions need to gear up towards
having pedagogy that focuses on conceptual understanding, imbibe a culture of
knowledge seeking that canlead students towardsthe path of continuous skill
upgradation and lifelong learning

1 Promoteinter  -disciplinary learning: Given the requirements of the current world,
today6s | earner cannot be content with a meeds$otricted
mix and match disciplines. The onus of executing this is mostly on the universities
(and on the regulator). Many universities are already seen to be moving in this

direction.
1 Expand online education: Virtual modes of learning are popular across the world.
I ndi aléasninggmarket is likely to expand over 9.5 million users by 2021 9. Building
a credit -system for such learning will be important to encourage students to leverage
these courses as part of their overall education. This measure also is also likely to
address issues relating to accessibility as well as improve GER. The MHRD®6 s
SWAYAMY, offers free online courses, whiedngall ow st uc
I e ar nind lelp reskill and upskill themselves. Institutions can explore the
fisubscripton uni ver sityo model where the institution beco
continual learning for both technical and soft skills 0t hroughout a studentds | |

Students walk in and ou  t of the system to gain and update their knowledge and skills
by paying an annual subscription fee . This will not only benefit students in terms of
keeping connected with their alma mater but also be a revenue generation

opportunity for institutions.

The Indian HE sector is at crossroads. Students want skills that can help them thrive in

the market. Employers, on the other hand, want talent that can match and evolve based

on market demands. Educational institutions have always been that bridge between the

two sides, but the traditional educational model isnotlikelyto del i ver tomorrowb6s t a

The digital -age education system calls for personali sed and dynamic methods of
learning, a better equipped faculty, new parameters to gauge student and faculty
performance, and innovative models of funding. A broader and a more collaborative

coalition between educational institutes, employers, students, profess ionals, regulators,

and government entities, can therefore, help plug the existing gaps and is likely to augur

well for the future of the Indian HE sector .

8 https://wwwz2.deloitte.com/us/en/insights/focus/reimagining -higher -education/indian -higher -
educati on-sector.html

9 https://www.ibef.org/industry/education -sector -india.aspx

10 https://swayam.gov.in/

11 hitps://www?2.deloitte.com/insights/us/en/industry/public -sector/future _-of-public -higher -

education -study.html

11
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2. National Education Polic vy
2019 1 A leap towards
holistic and liberal Higher
Education System

Introduction

In October 2019, The MHRD, Government of India, published the NEP 2019, with some

major transformative measures to the current education system with primarily focusing
on dev elopment of the creative potential of the youth and imbibe the culture of lifelong
learning to make valuable contributions to the economic growth of India as well as

pursue opportunities across the world . The policy aims at making the Indian education
system at par with the contemporary international standards keeping in mind the

accessibility for all social, economic, and geographic backgrounds.

While drafting the NEP 2019, the current functioning of the education system across the

country was assessed and key challenges and constraints impending the implementation
of agendas of the previous policies were identified . In preparing the NEP 2019, s pe cial
attention is stated to have been given in attending to the unfinished agendas from the
previous policies . Some of the key highlights of NEP 2019 are discussed in the following
sections.

Institutional restructuring and consolidation

The initiative to move the HE system to large multidisciplinary universities, colleges, and
HEI cluster is a key highlight of ~ the NEP 2019. With more than 800 universities and
40,000 colleges, the  HE system in India is extremely fragmented with poor rates of
intakes in many of them.

The aim is to bring down the number of colleges and universities and raise the quality of

HEIs with more options for students. This is expected to  result in increased student
enrolments and help in optimal use of infrastructure and resources and attain the
multidisciplinary ecosystem of teaching, research, and service. The goal is to achieve a

GER of 50 percent over the next 10 years to be comparable with other rapidly

developing nations (such as, e.g., China and Brazil, which have GERs in HE of 44 percent
and 50 percent , respectively).

The diversification of course offerings in classrooms is intended to be com plemented with
option to run ODL programmes, to enhance the delivery of the course  offerings, improve
access, increase GER, and provide increased opportunities for lifelong learning. Further

the policy states measures  to streamline the admission processes to the HEIs through

the assessments of the National Testing Agency, rather than entrance exams conducted
separately by individual HEIls.

12
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Towards more liberal and flexible education

In line with the introduction of multidisciplinary courses in HEls, a more flexible and

liberal learning experience is proposed. Taking lessons from traditional ancient

universities such as Takshashila and Nalanda to combine subjects across fields, the ide a
of filiberal arts 0 is one of the key highlights of NEP.

Integrating the humanities and arts with STEM (science, technology , engineering
mathematics ) have consistently showed positive learning outcomes, including increased

creativity and innovation, crit ical thinking and higher  -order thinking capacities, problem -
solving abilities, teamwork, communication skills, deeper learning and mastery of

curricula across fields, and increases in social and moral awareness .

With better institutional autonomy and enha nced faculty strength and diversity, students
will be given flexibility in curriculum and course options in addition to rigorous
specialisation in a subject or subjects. A four -year programme called BLA or BLE with
multiple exit options is stated to be made available to the students.

Support for students

The policy puts forward measures in supporting students to build an effective ecosystem

to facilitate an experience thatis  joyful yet rigorous, a responsive  curriculum aimed at
achieving t h goalsdngadiregard sffective pedagogy, and caring support to
optimise their learning experience and overall developmen t.

I nstitutions and faculty will have the autonomy to innovate on matters of curriculum,
pedagogy, and assessment - informed by a broad 0 verall framewaork of higher
educational qualifications that ensures consistency across institutions and equivalence
across programmes, both in the ODL and the traditional fiin - class 0 learning .

Students from  socio - economically disadvantaged backgrounds will be given opportunities
and access to the high quality HEIs along with continuous support throughout the course
period. Adequate funds  will be made available for this.

Motivated, energised ,and capable faculty

The most important factor in the success of any education system is the quality and

engagement of the faculty. As learnt from the assessment of the current state of HE,
motivated faculty having the required experience and expertise is the single most criti cal
factor for ensuring an efficient and productive HE ecosystem. NEP 2019 states measures

to be adopted for improving faculty effectiveness and responsiveness through increased

and diversified faculty, reduced student -teacher ratios, flexibility , and auto nomy in
curriculum design and pedagogical approaches that are likely to also help keep the

faculty motivated and invested.

The presence of outstanding and enthusiastic institutional leaders that cultivate

excellence and innovation through a merit - and per formance -based process and culture
is the need of the hour. Merit - based recruitment within the existing reservation

categories and career management along with competitive compensations are proposed
to be followed to ensure quality faculty for the students . Arobust and merit -based
tenure track, promoti on, and salary structure is proposed with multiple salary levels

within each faculty rank, to incentivise and recognise excellent and committed faculty

and do away with the seniority bottlenecks in career pro gressions.

13
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Equity and inclusion in higher education

While striving towards uplifting the standards of education, it is important to make it
accessible and available to all the socio -economic class of the society. Some of the key
policy initiatives discussed for equity and inclu  sion in HE are as follows:

A Setting clear targets for higher GER for under -represented groups (URGS)

A Enhancing access by building more high  -quality HEIs in  special education zones
containing larger numbers of URGs

A Requiring institutional development plans that contain specific plans for action on
increasing participation from URGS, including: mitigating opportunity costs and fees
for pursuing HE, providing more financial assistance and scholarships, conducting
outreach on HE opportuni ties and scholarships

I ncreasing economic and employability potential of HE programmes
Developing more degree courses in Indian languages and bilingually
Ensuring all buildings and facilities are wheelchair -accessible

Developing bridge courses for those students that may come from disadva ntaged
educational backgrounds

Providing socio -emotio nal and academic support for all such students through
suitable couns elling and mentoring programmes

o Do Do o I

National Research Foundation

Research is an imperative area in not just the field of e ducation but in other fields as

well. India has traditionally aimed in building the research ecosystem and always stood

for it. Research orientation is also a key criteria for obtaining global ranking. The NEP

envisages to establish the NRF to catalyse quality research in the nation

The primary activities of the NRF will be as follows :

1. Fund competitive peer -reviewed grant proposals of all t ypes and across all
disciplines

2. Seed, grow, and facilitate research at academic institutions, particularly at
universities and colleges where research is currently in a nascent stage, through
mentoring of such institutions, hiring excellent young research students and faculty,
and streng thening and recognising existing high -quality programmes at such
institutions

3. Act as a liaison between researchers and relevant branches of government as well
as industry, so that research scholars are constantly made aware of the most urgent
national research issues of the day, and so that policymakers are constantly made
aware of the latest research breakthroughs

4. Recognise outstanding research and progress achieved via NRF funding/mentoring

across subjects, through prizes and special seminars recognising the work of the
researchers.
Transforming the regulatory system of higher education
The regulatory regime in the HE system is stated to be complex and difficult to navigate
from the institute admini sidgstatedtmbr & ablepoeachieyethe t i v e
desired outcomes. The regulatory requirements in setting up HEIs are significant and

intertwined with many other norms.

NEP 2019 puts forward a solution in having one common regulatory regime for the entire
HE sector across the country to eliminate the duplication and bottlenecks in the federal

ranks. This common regulatory system is suggested to be facilitated through

accreditation of institutions by appropriate non - profit accrediting institutions who in turn
will be licensed by a fimeta -accrediting 0 body.

14
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The aim is to empower the HEIs with full autonomy in the academic, administrative, and
eventually financial ~ operations while ensuring that the truly essential matters are given
due attention.

Conclusion

The Nationa | Education Policy, 2019 clearly aims to bring the HE sector in India on par
with the international standards and contemporary practices. It has clearly articulated
the intentions in striving forward with a retrospective analysis of the traditions of India .

The policy also endeavours inclusivity, and accessibility for all the socio -economic classes
of the society with the motto of fidevel ogana h.lit details out specific initiatives in
the key areas requiring attention and inspection. The policy sheds optimism for a better

India with educated and productive citizens geared for nation building.

15
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India: Key statistics and
trends in higher education

Key indicators

Indicator Total Male Female
Total population (crore) 1211 62.3 58.7
Literacy rate 74.0% 82.1% 65.5%
Population in 18-23 age 14. 03 733 6.69
group ( crore ) (11. 6%) (10.8%) (11. 4%)
Share to total pop ulation

(%)

GER? 25.8 26.3 254
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;

Education infrastructure

Universities by Type: The break -up of number of universities in the country based on
university type is shown below. There are 903 universities across the country, with state
public universities constituting the highest share (38.9 percent ). The top five states with
the highest number of universities include Rajasthan (79, 8.75 percent of total in India),
followed by Uttar Pradesh (76, 8.42 percent ), Gujarat (65, 7.20 percent ), Karnataka (60,
6.64 percent ), and Tamil Nadu (58, 6.42 percent ).

University by type

Deemed University-Privati 80

Deemed University-Government Aid
Deemed University-Governme 33
State Private Open Universit]
State Private Universit 262
State Open Universit

Institute under State Legislature A

State Public Universit

351
Institute of National Importance; 101
Central Open Universityl 1
Central University 45
0 50 100 150 200 250 300 350

The break -up of the universities by type indicates variance between the top five states
as follows:

17
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Gujarat is ranked first in India in terms of total number of state public universities (27,

7.7 percent of total state public universities); Tamil Nadu has the highest number of
deemed universities in the country with 28 deemed universities. Maharashtra (21
deemed universities) and Karnataka (15 deemed universities) follow it.

Universities by specialisation  : The graph below reflects the break -up of number of
universities in India on the basis of specialisation . The country is reported to have 500
general universities (56.69 percent of total), 126 technical universities (14.29 percent),
58 medical universities (6.58 percent), 52 agricultural universities (5.9 percent), 37
other universities (4.2 percent) and 22 law universities (2.49 percent) with all other
universities comprising about 9.9 percent.

University by specialisation

Gandhian/Religious Studies
Journalism & Mass Communication
Oriental Learning
Fisheries
Sports/Yoga/Physical Education
Rural Development
Cultural Studies

Education

1
2
3
4
5
5
5
6
9

Science
Language
Fine Arts
Sanskrit
Veterinary
Law
Others
Agriculture
Medical
Technical

General

500

0 100 200 300 400 500 600

Rajasthan has the highest number of general universities in the country with 48
universities in the state. It is followed by Uttar Pradesh (44 general universities) and
Guijarat (38). Uttar Pradesh and Tamil Nadu have the highest number of technical

universities in the country with a total of 10 and 9 technical universities respectively,

present in each state. Delhi, Karnataka , and Maharashtra follow it with 7 universities in
each state. Rajasthan has the highest number of medical universities in the country with

8 medical universities present in the state. Maharashtra and Karnataka follow it with 6
universities in each state.

18
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College by type

Constituent / University

College
4% Recognized Center
3%
Affiliated
93%
There are 41,008 colleges in India, of which about 92.61 percent are affiliated, 3.74
percent are Constituent/ University College, another 3.16 percent are recogni sed cent res

and 202 co lleges are PG centre/off campus centre.

Colleges by specialisation : The bar graph  below reflects the break -up of number of
colleges in India on the basis of specialization. The division by speciali sation is available
only for 93 percent of all colleges in India, out of which 66.65 percent are general

colleges, followed by  education /teacher education (7.60 percent ), engineering &
technology (5.85 percent ), nursing (2.99 percent ), and arts (2.25 percent ).
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Colleges by specialisation

Others :h 480
Veterinary | 46
Sports/ Yogal/jPaysical é
Social Work 45

Science | 246

Sanskrit B 271
Physiotherapy 139
Pharmacy - 635
Para Medical | 115

Oriental Learning : 74
Nursing 1139
Medical-Others 155

Medi c alll6 é

Medical-Dental 212
Medical-Ayurveda 216
Medical-Allopathy 268

Management 667
Law 570
Journalism| & Massé
Hotel & Tp@&lri smé
Home Science 30

Fisheries 17
Fine Arts 121

Engineer RE
Education/ 28038
Computer Application 250
Commerce 267
Arts 855
Architecture 169
Agriculture 281
General 25366

0 5000 10000 15000 20000 25000 30000

College and institution indicators

Indicator Universities Colleges Stand -alone

Total number of institutions 903 38,061 10,011

Average enrolment per 8,046 680 279

institution

Total estimated enrolment 72.65 265.52 21.95

(lakhs )

Universities  : India has 903 universities, with Rajasthan ranking (79, 8.75 percent ) first
on total universities in a state, followed by Uttar Pradesh (76, 8.42 percent ) and Gujarat
(65, 7.20 percent ). The average enrolment in each university is about 8,046 students

per university an  d the total estimated enrolment is 72.65 lakh .

Colleges and institutions :Indiahas 38,061 colleges with Uttar Pradesh ranking first

(6,629, 17.42 percent of total colleges), followed by Maharashtra (4,294, 11.28
percent ), Karnataka (3,535, 9.29 percent ), Rajasthan (2,758, 7.25 percent ), and Andhra
Pradesh (2,572, 6.76  percent ).
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The total enrolment in colleges in the country is about 265.52 lakh, with an average of

about 680 per college. Uttar Pradesh has the higher enrolment in colleges in the country

with 54.07 lakh students reported to be enrolled in colleges in the state. This is followed
by Maharashtra (29.09 lakh ), Tamil Nadu (22.69 lakh ), and West Bengal (15.69 lakh ).

Stand -alone institutions : Stand -alone institutions are those thatare o  utside the
purview of the university and college but require recognition from one or other statutory
bodies. These include  polytechnics , PGDM, nursing , teacher training , CA, CS, etc. In
India, there are 10,011 such stand -alone institutions and the total enrolment in these is
estimated to be around 21.95 lakhs. Maharashtra has the highest number of such

institutions in the country (1,950).

College indicators Management of college s
College type Number Share Type of Share of  Share of Average
of by management colleges enrolments enrolment
colleges type [college
Affiliated 37,977 92.61% Private 64.7% 46.7% 503
. naided
Constituent / 1,532 3.74% dna
University Private aided 13.4% 20.6% 1,077
College
g Government  22.0%  32.7% 1,039
PG centre/ off 202 0.49%
campus centre
Recognised 1,297 3.16%
centre

Break up of  stand -alone institution

Institute
under
Ministries
1%

Teacher/
training

37%

Nursing / PGDM

27% 3%

Polytechnics
32%
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Student enrolment

Total enrolment of students in HEls in India is around 326.1 lakh, with 52 percent male
and 48 percent female enrolments. Uttar Pradesh ranked first in terms of enrolment

(19.22 percent of total enrolment); followed by Maharashtra (10.46 percent ), Tamil
Nadu (9.12 percent ), Karnataka (5.77 percent ), and West Bengal (5.59  percent ). The
five southern states of Andhra Pradesh, Telangana, Kerala, Tamil Nadu , and Karnataka
account for over one  -fourth (26.52  percent ) of the total enrolments across India.

Total enrolment through regular mode in all courses in  HE in the country is around
326.1 lakh enrolments in 2017 -18. As can be inferred from the figure below, the highest

share of enrolment (81.14 percent ) is at under -graduate level, followed by post grad uate
(9 percent ), and diploma (7.93%), with all other levels forming <2 percent . Female
enrolment under various education levels has been highest in M.Phil. (63.98 percent ),
post graduate courses (56.46 percent ) and certificate (55.63 percent ), as compared to
their male counterparts

There is significant gender disparity in enrolment in Ph.D. and diploma courses with

females accounting for 42.65 percent of the total enrolments in Ph.D. and only 31.69
percent of total enrolments in diploma levels.

Enrolment at various levels through regular mode

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -

0% -

) Post Under ) J -
Ph.D. M.Phil. Graduate | Graduate PG Diploma Diploma | Certificate | Integrated | Grand Tota

mFemale 68,842 21,822 1,657,638 | 12,977,173 69,989 819,196 50,972 81,293 | 15,746,925
m Male 92,570 12,287 1,278,165 | 13,484,766/ 75,195 1,765,994 | 40,649 114,233 | 16,863,859
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Out turn at various levels
100% -

90% -

80% -

70% -

60% -

50% -

40% -

30% -

20% -

10%

0% -

. Post Under ) . -
Ph.D. M.Phil. Graduate | Graduate PG Diploma Diploma | Certificate | Integrated | Grand Total
mFemale 14,221 19,404 847,627 | 3,352,438 71,551 285,246 42,977 11,811 | 4,645,275
H Male 20,179 8,655 656,776 | 3,067,201 71,625 451,831 32,406 14,598 | 4,323,271
GER
30 -
g < S
N g RN
All SC ST
ETotal ®Male =Female
The GER for males (25.4) is higher than GER for females (25.8), resulting in the GPI of

1.01 in 201 7-18. Interms of overall GER, Chandigarh ranks first (48.6) among all states
and UTs with highest male (67.7) and female (56.4) GER. Among major states, Tamil
Nadu (49.1) ranks the highest

Faculty and staff

Key indicators

Key indicators India
PTR 30
Teachers per college 33.8
Non -teaching staff per  college 32
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Calculation is based on the total number of responses as given in the AISHE 2017 -18
survey, by MOHRD

The PTR of colleges in India is 30. Among major states, Andhra Pr adesh and Telangana
have the PTR of 19, followed by Tamil Nadu and Karnataka at 18. Among all states and

UTs in India, Puducherry recorded the lowest PTR of 12, followed by Daman & Diu at 14.

The average number of teachers per college is 33.8 and non -teaching staff per college is
32 in India. Among major states and UTs , Chandigarh has the highest number of

teaching (136) and non  -teaching staff (300) per college, followed by Delhi with 102

teaching staff per college and 197 non-teaching staff per college.

By social group :Intermsof representation of various social groups and gender in the
teaching and non -teaching staff, the table below provides the relative comparison with

the population. It reveals that females are significantly under -represented among the
faculty and staffin ~ HEIls as compared to males.  In case of social groups also, all the
groups shown in the table below indicate a deficit in terms of representation in students,
faculty , and staff in higher educational institutions as compared to their share of

population in the  state. In Bihar , the male staff share is the highest with 84.5 percent
and only 15. 5 percent females, while West Bengal has a higher share of male staff with
78.9 percent and 21.1 percent females. Uttar Pradesh comes third in this ratio share

with 78.2 percent male and 21.8 percent female staff. The average number of females
per 100 male non -teaching staff is 47.

The share of student enrolment across all backward groups in India is lesser than their
proportionate share in population. OBCs had the high est share of enrolments (35.0

percent ), followed by SCs (14.4  percent ), STs (5.2 percent ), Muslims (5.0 percent ), and

other minorities (2.2 percent ) following the trend of respective population shares of each
group in the total population.

Gender and soci  al representation of students, faculty, and staff

Indicator Male Female SC ST OBC Muslim Other Minority
Share of 50.2% 49.8% 19.8% 7.1% 48.4% 7.7% 1.6%
population

Share of 52.4% 47.6% 14.4% 5.2% 35.0% 5.0% 2.2%
enrolment

Share of 58.0% 42.0% 8.6% 2.3% 32.3% 5.3% 9.4%
teaching

staff

Share of 68.1% 31.9% 14.0% 4.2% 27.1% 3.4% 3.2%
non -teaching

staff
Source : Share of population - Census 2011 & India Human Development Report 2011;
Calculations of teaching and non -teaching staff using data from All India Survey of Higher

Education, MHRD 2017 -18
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1. Andaman & Nicobar
Islands

Key indicators

Indicator Total Male Female
Total state population , (lakh )?! 3.8 2.0 1.8
Literacy rate ! 86.6 90.3 82.4
Population in 18-23 age group (lakh) 1 0.5 0.2 0.2
Share to total state pop  ulation (%) (12.3%) (11.8%) (12.9%)
Share of state 18 -23 pop ulation to all- 0
. ) .03% .03% .03%
India 18 -23 pop ulation * 0.03% 0.03% 0.03%
GER? 21.8 21.2 22.4
Source :1.Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18
Education infrastructure
College by  type
PG centre /
Off-campus
centre
13%
Affiliated
87%
Colleges by specialization
General 4
Education/teacher 1
education
Medical 1
Science 1
0 1 2 3 4
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College and institution indicators

Indicator Universities Colleges Stand -alone
Total number of institutions - 7 -
Average enrolment per - 928 -
institution
Total estimated enrolment - 0.06 -
(lakh)
College indicators Management of colleges
College type Andaman  Share in Type of Share Share of Average
& India m anagement of enrolments enrolment/
Nicobar colleges college
Affiliated 7 - Government 100% 100% 928
colleges
PG/off campus 1 0.4%
centre
Hostel
1200
995
1000 943
800
600
400
200

Boys Girls

®intake W Residing
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Student enrolment

Enrolment at various levels through regular mode

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -

0%

Ph.D.

Post Graduate

Under Graduate

Diploma

Integrated

Grand Total

m Female

313

3145

257

91

3832

m Male

42

125

2178

416

26

2787

Out turn at various levels

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0% .
Post Graduate Under Graduate Diploma Integrated Grand Total
m Female 144 622 59 23 848
m Male 58 373 124 5 560
GER
25
. <
20 S <
3
15 A
10 A
5 -
0 - T
All
= Total H Male = Female
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Faculty and  staff

Indicators

Key indicators Andaman & Nicobar India

PTR 20 30

Teachers per college 45.7 33.8

Non -teaching staff per  college 47.4 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey
Gender and  social representation of students, faculty, and staff

Indicator Male Female SC ST oBC Muslim Other minority
Share of 53.3% 46.7% 0.0% 7.5% 19.1% 8.5% 21.6%
population

Share of 49.4% 50.6% 0.7% 4.7% 25.6% 5.0% 10.3%
enrolment

Share of 53.0% 47.0% 3.3% 4.9% 22.7% 5.5% 16.7%
teaching staff

Share of non - 71.2% 28.8% 0.5% 7.5% 7.3% 9.4% 17.3%

teaching staff

Source : Share of population

teaching and non -teaching staff using data from All India Survey of Higher Education, MHRD 2017

- Census 2011 & India Human Development Report 2011; Calculations of

-18
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2. Andhra Pradesh

Key indicators

Indicator Total Male Female
Total state population (lakh)?! 493.86 247.36 246.5
Literacy rate?! 67.0% 74.9% 59.2%
Population in 18-23 age group (lakh) ' 100.3 50.4 49.9
Share to total state pop  ulation (%) (11.9%) (11.9%) (11.8%)

Share of state 18 -23 pop ulation to all-

. . 7.1% 6.9% 7.4%
India 18 -23 pop ulation *
GER 2 29.7 315 27.8
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18
Education infrastructure
University by type University by speciali sation
Deemed University-Governmenf 1 Others 1
Veterinary 1
State Private Universityl] 1 Science 1
) ) o L ) R R ) Law 1
d Uni . . Sanskrit 2
Deemed University-Privat 4 Medical 2
Institute of National Importance 6 Agncultgre 2
Technical 6
State Public Universi 21 General 15

T T T T T T T 1

0 5 10 15 20 25 30 35 0 10 20

College by type

Constituent / Recognized
University Center
College 0%
3%
Affiliated
97%
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Colleges by  specialization

Sports/Yoga/Physical Education 10
Medical-Dental
12
Law |
13
Medical-Allopath
edical-Allopathy 14
Agriculture | 17
Management
38
Ph
armacy -
NUrSi
ursing 77
Education/Teacher
Education 79
Engineering &
Technology 223
General
1940
0 500 1000 1500 2000 2500
College and institution indicators
Indicator Universities Colleges Stand -alone
Total number of institutions 34 2,624 788
Average enrolment per 7,782 484 194
institution
Total estimated enrolment 2.64 12.69 1.39
(lakh)
College indicators Management of colleges
College type Andhra Share in Type of Share Share of Av erage
Pradesh India m anagement of enrolments enrolment/
N colleges college
Affiliated 2,606 6.7%
colleges Private 81.84%  77.4% 466
; unaided
Recognised 4 0.3%
centre Private aided 6.42% 9.7% 749
Constituent/ 62 3.9% Government 11.74% 12.9% 542
university
college
PG/off campus 11 4.8%
centre
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Break up of stand - alone institution Hostel
300,000
_ PGDM 254,755
Polytechnics 1% 250,000
18% 195,434 85 080
200,000 !
. Teacher 2,427
Nursing training 150,000
31%
50% 100,000
50,000
0
Boys Girls
¥ ntake M Residing
Student enrolment
Enrolment at various levels through regular mode
100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% 1 Post Under PG
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
m Female 2,282 342 85,391 549,687 533 66,008 529 2,900 707,671
m Male 4,007 555 103,187 660,999 996 100,748 258 7,132 877,883
Out turn at various levels
100% +
90% -
80% -
70% -
60% -
50% -
40% -
30% -+
20% -
10% -
0% 1 Post Under PG
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
m Female 973 191 43,105 124,396 687 18,500 172 385 188,409
m Male 1,395 163 44,065 131,523 729 18,402 67 819 197,163
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GER
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All SC ST

mTotal ®mMale = Female

Faculty and  staff

Indicators

Key indicators Andhra Pradesh India

PTR 14 30
Teachers per college 40.8 33.8

Non -teaching staff per  college 25.3 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey

Gender and social representation of students, faculty, and staff

Indicator Male Female SC ST OBC Muslim Other Minority
Share of 50.2% 49.8% 19.8% 7.1% 48.4% 7.7% 1.6%
population

Share of 55.8% 44.2% 16.1% 4.3% 41.7% 3.3% 0.4%
enrolment

Share of 65.5% 34.5% 13.5% 1.6% 35.7% 4.7% 4.3%
teaching staff

Share of non - 63.5% 36.5% 19.6% 3.8% 32.9% 2.6% 0.8%

teaching staff

Source : Share of population - Census 2011 and India Human Development Report 2011; Calculations of
teaching and non -teaching staff using data from All India Survey of Higher Education, MHRD 2017 -18
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3. Arunachal Pradesh

Key indicators

Indicator Total Male Female
Total state p opulation (lakh)? 13.8 7.1 6.7
Literacy rate? 65.4% 72.6% 57.7%
Population in 18-23 age group (lakh) *! 1.6 0.8 0.8
Share to total state pop  ulation (%) (11.7%) (11.4%) (12.1%)
Share of state 18 -23 pop ulation to all- 0.1% 0.1% 0.1%
India 18 -23 pop ulation 1!

GER? 29.7 315 27.8
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18

Education infrastructure

University by type University by speciali sation

State Private Universit 5
) . General 6
Deemed University- 1
Government
State Private Open Universi 1
Technical 2
Institute of National 1
Importance } ! |
Central University 1 0 5 10
0O 1 2 3 4 5 6
College by type Colleges by  speciali sation
Constituent / Others
University College
3%
Law
Agriculture
Education/teacher
education
General 18
Affiliated 20
97%
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College and institution indicators

Indicator Universities Colleges Stand -alone
Total number of institutions 9 30 11
Average enrolment per 2,671 729 166
institution
Total estimated enrolment 0.24 0.22 -
(lakh')
College indicators Management of colleges
College type Arunachal Share in Type of Share Share of Avera ge
Pradesh India m anagement of enrolments enrolment/
- colleges college
Affiliated 29 0.1%
colleges Private 40.7% 14.9% 297
- unaided
Recogni sed - -
centre Private aided 3.7% 3.6% 792
Constituent/ 1 0.1% Government 55.6% 81.5% 1188
University
College
PG/off campus - -
centre
Break up of  stand -alone institution Hostel
4500 4122
3500
Polytechnics 3000
Teacher 55%
Training 2500
45% 2000
1500
1000
500

Boys

® Intake

B Residing

Girls
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Student

enrolment

Enrolment at various levels through regular mode

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -

0% -

Ph.D.

M.Phil

Post
Graduate

Under PG

Graduate| Diploma Diploma | Certificate| Integrated Total

m Female

247

1521

12775 30 648 79 49 15416

m Male

397

1659

13539 45 1188 246 177 17294

Out turn at various levels

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -

0% -

Ph.D.

M.Phil

Post
Graduate

Under PG

Graduate | Diploma Diploma | Certificate| Integrated Total

m Female

27

33

557

2802 23 106 33 1 3582

u Male

50

23

552

2567 28 201 85 2 3508

GER

30 A

20 -

315

«Q
~
N

All

29.7

36.2
33.1

N
o
%)

B Total m Male' ® Female ST
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Faculty and  staff
Indicators

Key indicators Arunachal Pradesh India

PTR 60 30

Teachers per college 38.4 33.8

Non -teaching staff per  college 43.2 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey
Gender and social representation of students, faculty, and staff

Indicator Male Female SC ST OBC Muslim Other Minority
Share of 50.2% 49.8% 19.8% 7.1% 48.4% 7.7% 1.6%
population

Share of 53.1% 46.9% 1.4% 76.0% 3.2% 0.3% 5.8%
enrolment

Share of 66.0% 34.0% 4.0% 44.6% 12.4% 2.7% 43.6%
teaching staff

Share of non - 69.9% 30.1% 4.9% 42.1% 7.0% 0.7% 5.3%

teaching staff

Source : Share of population

teaching and

- Census 2011 & India Human Development Report 2011; Calculations of
non -teaching staff using data from All India Survey of Higher Education, MHRD 2017

-18
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4. Assam

Key indicators

Indicator Total Male Female
Total state population (lakh) 1 312.0 159.4 152.7
Literacy rate 1! 72.2% 77.8% 66.3%
Population in 18 -23 age group (lakh) ! 36.3 17.8 18.5
Share to total state population (%) (11.6%) (11.2%) (12.1%)
Share of state 18 -23 populationto all -

. . 2.6% 2.4% 2.8%
India 18 -23 population ?! 6% ° 8%
GER? 18.2 18.6 17.8

Source: 1.  Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;
Education infrastructure
University by type University by speciali sation

. . Cultural
State Open Universit 1 Studies
Centrlal U(\iver§ity 2 |

LyadoaddzisS BlruAz2yl X Agriculture
State Private Universi

State Public Universi 10 Medical

0O 2 4 6 8 10 12
Technical
General

College by type

Constituent /
University
College
1%

Affiliated
99%
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Colleges by specialisation

Medical-Others 3
Science 4
Allopathy (Medical) 4
Engineering & 5
Technology
Nursing 6
Commerce 10
Law 17
Arts
Education/teacher
education
General

33

41

352

- 50 100 150 200 250 300 350 400
College and institution indicators
Indicator Universities Colleges Stand -alone
Total number of institutions 21 512 71
Average enrolment per 6,901 956 296
institution
Total estimated enrolment 1.45 4.89 0.17
(lakh)
College indicators Management of colleges
College type Assam Share in Type of Share Share of Average
India m anagement of enrolments enrolment/
- colleges college
Affiliated 506 1.3%
colleges Private 12.0% 3.4% 275
) unaided
Recognised - -
centre Private aided 2.6% 0.7% 280
Constituent/ 6 0.4% Government 85.3% 95.9% 1,104
University
College
PG/ off campus 2 1.0%

centre
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Break up of  stand -alone institution Hostel
40,000
Polytechnics 34,460
Institute under 25% 35,000 31,801
Ministries 30,000
1% 25,000
PGDM 20,000
Teacher 2% 15,000
training 10,000
0,
38% 5,000
Nursing 0
0
34% Boys Girls
®intake ®Residing
Student  enrolment
Enrolment at various levels through regular mode
100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% 1 Post Under PG
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
mFemale 1,704 224 15,972 263,822 733 4,815 1,352 2,651 291,273
m Male 2,633 129 12,126 251,898 686 6,877 1,077 2,630 278,056
Out turn at various levels
100% +
90% -
80% -
70% -
60% -
50% -
40% -
30% -+
20%
10% -
0% 1 Post Under PG
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
mFemale 1,154 150 9,252 48,235 556 6,721 532 372 66,972
H Male 2,463 125 6,248 43,089 522 10,422 296 291 63,456
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GER

18.6
18.2
20.1
18.7
19.4
19.5
20.8
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—

All SC ST
mTotal mMale ®=Female

Faculty and  staff

Indicators

Key indicators Assam India

PTR 35 30

Teachers per college 39 33.8

Non -teaching staff per  college 39.6 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey
Gender and social representation of students, faculty, and staff

Indicator Male Female SC ST OBC Muslim Other Minority
Share of 50.2% 49.8% 19.8% 7.1% 48.4% 7.7% 1.6%
population

Share of 49.7% 50.3% 8.0% 14.4% 25.8% 12.9% 1.3%
enrolment

Share of 60.6% 39.4% 5.9% 10.9% 24.0% 13.0% 2.3%
teaching staff

Shareofnon - 71.7% 28.3% 5.8% 23.8% 17.8% 4.5% 1.2%

teaching staff

Source : Share of population - Census 2011 & India Human Development Report 2011; Calculations of
teaching and non -teaching staff using data from All India Survey of Higher Education, MHRD 2017 -18
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5. Bihar

Key indicators

Indicator Total Male Female
Total state population (lakh) 1 1040.99 542.8 498.2
Literacy rate 1! 61.8% 71.2% 51.5%
Population in 18 -23 age group (lakh) ! 104.3 55.9 48.3
Share to total state population (%) (10.0%) (10.3%) (9.7%)
Share of state 18 -23 populationto all -
i ) 7.4% 7.6% 7.2%
India 18 -23 population ?! ° 6% 0
GER? 13 14.5 115
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;
Education infrastructure
University by type University by specialisation
State Public Universi 13 Technical 1
Central University 4 Sanskrit 1
58SYSR | yMIOSNAEAG& X Law 1
State Private Universit 1 Medical 2
State Open Universit 1 Agriculture 2
LyadAaddzi Smezy RSN { GF GSX General 16
0 2 4 6 8 10 12 14 0 10 20

College by type

Recognised PG centre/off
centre campus

4% centre
1%
Constituent/
University
College
0,
34% Affiliated
61%
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Colleges by specialisation

Medical-Others
Arts
Nursing
Agriculture
Allopathy (Medical)

Law

Engineering &
Technology

Sanskrit

Education/Teacher
Education

General

- 100 200 300 400 500 600

College and institution indicators

Indicator Universities Colleges Stand -alone
Total number of institutions 24 770 136
Average enrolment per 7,365 1,686 291
institution
Total estimated enrolment 1.77 12.98 0.4
(lakh)
College indicators Management of colleges
College type Bihar Share in Type of Share Share of Average
India m anagement of enrolments enrolment/
colleges college
Affiliated 496 1.3% Private 24.2% 4.3% 298
colleges unaided
Recognised 28 2.2% Private aided 11.2% 11.0% 1,661
centre Government  64.7%  84.7% 2,209
Constituent/ 276 18.0%
University
College
PG/ off campus 10 5.0%

centre
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Break up of  stand -alone institution Hostel
45,000 42,059
Institute under 40,000 23427
Teacher training Mmzli/t(:Ies . 35,000 ,
21% Polytechnics 30,000
37% 25,000
20,000
15,000
10,000
5,000
0
Boys Girls
Nursing PGDM
37% 3% Wintake ®Residing
Student enrolment
Enrolment at various levels through regular mode
100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% 1 Post Under . . -
Ph.D. Graduate Graduate PG Diploma Diploma Certificate | Integrated Total
m Female 954 32,460 550,366 272 11,228 1,075 788 597,143
m Male 1,902 37,001 723,821 681 27,280 2,336 1,512 794,533
Out turn at various levels
100% +
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -+
10% -
0% -
Ph.D. Grzgjgte GlrJ;(;lee;te PG Diploma Diploma Certificate | Integrated Total
m Female 330 16,321 140,601 302 3,222 402 138 161,316
m Male 542 20,904 188,100 584 4,735 660 132 215,657
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GER

All SC ST
B Total EMMale ®Female

Faculty and  staff

Indicator
Key indicators Bihar INDIA
PTR 70 30
Teachers per college 45.7 33.8
Non -teaching staff per  college 59 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey
I Gender and social representation of students, faculty, and staff
Indicator Male Female SC ST OBC Muslim Other Minority
Share of 50.2% 49.8% 19.8% 7.1% 48.4% 7.7% 1.6%
population
Share of 57.6% 42.4% 10.6% 1.4% 43.7% 9.4% 0.1%
enrolment
Share of 79.1% 20.9% 3.9% 0.6% 34.3% 9.0% 1.2%
teaching staff
Share of non - 84.9% 15.1% 7.4% 1.2% 36.5% 5.7% 0.9%
teaching staff
Source : Share of population - Census 2011 & India Human Development Report 2011; Calculations of
teaching and non -teaching staff using data from All India Survey of Higher Education, MHRD 2017 -18
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6. Chandigarh

Key indicators

Indicator Total Male Female
Total state population (lakh )?! 10.6 5.8 4.7
Literacy rate? 86.1 90.0 81.2
Population in 18-23 age group (lakh) 1! 1.7 1 0.7
Share to total state pop  ulation (%) (16.5%) (17.5%) (15.2%)
Share of state 18 -23 pop ulation to all-

. ) 1% 1% 1%
India 18 -23 pop ulation 1! 0.1% 0.1% 0.1%
GER? 56.4 48.6 67.7

Source: 1.  Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;
Education infrastructure
University by type University by specialisation
State Public Universit 1 Veterinary
Institute of National 1 Agriculture
Importance
. . General
Deemed University- 1

Government

T

0O 02 04 06 08 1 12

T 1

College by type

Affiliated
100%

15
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Colleges by specialisation

Homeopathy
Ayurveda (Med)
Home Science
Fine Arts
Commerce

Architecture
Sports/Yoga/Physical
Education

Engineering &
Technology
Education/Teacher
Education

General 11

12

College and institution indicators

Indicator Universities Colleges Stand -alone

Total number of institutions 3 25 7

Average enrolment per 17,416 2,052 331
institution

Total estimated enrolment 0.52 0.51 0.02
(lakh')

College indicators Management of colleges

College type Chandigarh Share in Type of Share Share of Average
India m anagement of enrolments enrolment/
colleges college

Affiliated 25 0.1%
colleges Private 8.0% 0.5% 131
unaided

Recognised - -
centre Private aided 28.0% 62.5% 4,581

Constituent/ - - Government 64.0% 37.0% 1,185

University
College

PG/ off - -
campus
centre
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Break up of  stand -alone institution Hostel

PGDM
14%

10,000 9,131 g 797

8,000
6,435
6,000
4,000
2,000
Teacher Polytechnics 0
training 43% Boys Girls
43%
®intake ®Residing
Student enrolment
Enrolment at various levels through regular mode
100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% 1 Post Under PG
. 0s ) "
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
u Female 415 67 8,340 29,050 350 1,201 244 1133 40,800
m Male 472 168 4,854 26,276 243 1,438 456 1,058 34,965
Out turn at various levels
100% -
90% -
80% -
70% -
60% -
50% -
40%
30% -
20% -
10% -
0% 1 Post Under PG
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
m Female 148 55 4,878 8,657 339 468 131 614 15,290
m Male 142 37 2,042 6,112 159 385 149 500 9,526
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GER

All SC
mTotal ®mMale ®Female

Faculty and  staff

Indicators

Key indicators Chandigarh India

PTR 40 30

Teachers per college 136.1 33.8

Non -teaching staff per  college 300 32

Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey
Gender and  social representation of students, faculty, and staff

Indicator Male Female SC ST OoBC Muslim Other Minority
Share of 55.0% 45.0% 18.9% 0.2% 15.2% 4.9% 13.5%
population

Share of 51.1% 48.9% 11.3% 1.8% 5.0% 0.5% 4.7%
enrolment

Share of 41.4% 58.6% 7.6% 0.6% 5.2% 0.6% 24.7%

teaching staff

Share ofnon -  65.9% 34.1% 16.7% 0.4% 8.0% 0.3% 6.9%
teaching staff

Source : Share of population - Census 2011 & India Human Development Report 2011; Calculations of
teaching and non -teaching staff using data from All India Survey of Higher Education, MHRD 2017 -18
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/. Chhattisgarh

Key indicators

Indicator Total Male Female
Total state population (lakh )?! 255.5 128.3 127.1
Literacy rate? 70.3 80.3 60.2
Populationin 18-23 age group (lakh) *! 30.8 15.4 155
Share to total state pop  ulation (%) (12.1%) (12%) (12.2%)
Share of state 18 -23 pop ulation to all-

i ) 2.2% 2.1% 2.3%
India 18 -23 pop ulation 1! ° ° 3%
GER? 18.4 18.5 18.3
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;

Education infrastructure
University by type University by specialisation
. . Veterinary
State Open Universi 1 Law
Central University L Journal i smm& Massé

Fine Arts

Institute of National Importance 2 Agriculture
Technical

8 Medical

General

State Private Universi

State Public Universit

College by  type

Constituent / PG Center/
University Off-Campus
College Center
3% 0%

Affiliated
97%
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Colleges by specialisation

Medical-Dental
Arts
Computer Application
Pharmacy
Law

Agriculture

Education/Teacher
Education

Nursing

Engineering &

Technology
General 440
- 100 200 300 400 500
College and institution indicators
Indicator Universities Colleges Stand -alone
Total number of institutions 24 741 71
Average enrolment per 6,641 550 117
institution
Total estimated enrolment 1.6 4.07 0.08
(lakh)
College indicators Management of colleges
College Chhattisgarh Share in Type of Share Share of Average
type India Management of enrolments enrolment/
N colleges college
Affiliated 719 1.9%
colleges Private 43.5% 30.2% 382
- unaided
Recognised 3 0.2%
centre Private aided 9.4% 9.1% 528
Constituent/ 22 1.4% Government 47.1% 60.7% 709
University
college
PG/off - -
campus
centre
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Break up of  stand -alone institution Hostel
Institute 50,000 45,075
under PGDM 40,000
Ministries o
2% 4% 29,361
30,000
20,000
Polytechnics
3% 10,000
0
Teacher Boys Girls
training
35% Nursing ¥ ntake M Residing
56%
Student enrolment
Enrolment at various levels through regular mode
100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% 1 Post Under PG
. 0OS . g
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
mFemale 425 150 27,619 | 188,330 | 4,377 16,310 313 1,005 238,529
= Male 740 149 19,804 | 166,217 | 4,163 23,120 211 1,014 215,418
Out turn at various levels
100%
90% -
80% -
70% -
60% -
50% -
40%
30% -
20% -
10% -
0% 1 Post Under PG
Ph.D. M.Phil Graduate| Graduate | Diploma Diploma | Certificate| Integrated Total
mFemale 126 265 13,021 47,217 6,716 11,418 124 203 79,090
m Male 91 199 9,387 36,041 6,882 14,643 98 120 67,461
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GER

All SC ST
mTotal ®mMale = Female

Faculty and staff

Indicators

Key indicators Chhattisgarh India

PTR 26 30

Teachers per college 27.3 33.8

Non -teaching staff per  college 24.8 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey
Gender and  social representation of students, faculty, and staff

Indicator Male Female SC ST OBC Muslim Other Minority
Share of 50.2% 49.8% 12.8% 30.6% 41.8% 2% 2.5%
population

Share of 49.9% 50.1% 13.1% 18.0% 42.6% 0.9% 0.8%
enrolment

Share of 53.1% 46.9% 8.4% 6.3% 26.9% 2.8% 7.5%
teaching staff

Share of non - 72.2% 27.8% 11.3% 11.7% 34.0% 1.5% 1.8%
teaching staff

Source: Share of population - Census 2011 & India Human Development Report 2011;
Calculations of teaching and non -teaching staff using data from All India Survey of Higher

Education, MHRD 2017 -18
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8. Daman & Diu

Key indicators

Indicator Total Male Female
Total state population  (lakh )?! 2.4 15 0.9
Literacy rate? 87.1 91.5 79.6
Population in  18-23 age group (lakh) 1 0.5 0.4 0.1
Share to total state pop  ulation (%) (22.4%) (27.3%) (14.5%)

Share of state 18 -23 pop ulation to all-

0, 0, 0,
India 18 -23 pop ulation ? 0.04% 0.05% 0.02%
GER? 5.2 4 8.9
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;
Education infrastructure
College by type
Affiliated
100%

Colleges by specialisation

Nursing

Medical-Dental

Education/Teacher
Education
Engineering &

Technology

General
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College and institution indicators

Indicator Universities Colleges Stand -alone
Total number of institutions - 9 2
Average enrolment per - 336 65
institution
Total estimated enrolment - 0.03 -
(lakh)
College indicators Management of colleges
College type Daman &  Sharein Type of Share Share of Average
Diu India m anagement of enrolments enrolment/
colleges college
Affiliated 9 - Private 33.3% 13.4% 135
colleges unaided
Private aided 11.1% 3.3% 100
Government 55.6% 83.3% 504
Break up of  standalone Hostel
institution
300
256
250 230
200
150
100
Teqcher 50
Training
100% 0

Boys Girls

®intake M Residing



ASHE 201 9

Student enrolment

Enrolment at various levels through regular mode

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% - :

Under Graduate Diploma Total

m Female 1,061 221 1,282

m Male 573 1,235 1,808

Out turn at various levels

100% -
90% -
80% -
70% -
60% -
50% -
40% -
30% -
20% -
10% -
0% - .

Under Graduate Diploma Total

m Female 253 36 289

u Male 93 131 224

GER

SC
H Male ®Female
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Faculty and staff

Indicators

Key indicators Daman & Diu India

PTR 14 30

Teachers per college 24.8 33.8

Non -teaching staff per  college 24.4 32
Calculation is based on the total number of responses as given in the AISHE 2017 -18 survey

Gender and  social representation of students, faculty, and staff

Indicator Male Female SC ST OBC Muslim Other Minority
Share of 61.8% 38.2% 2.5% 6.3% 31.7% 7.9% 2.5%
population

Share of 58.5% 41.5% 7.2% 9.3% 30.0% 5.2% 0.6%
enrolment

Share of 62.8% 37.2% 9.4% 2.7% 17.5% 1.3% 2.7%
teaching staff

Share of non - 57.7% 42.3% 6.4% 6.8% 10.9% 1.8% 4.1%
teaching staff

Source : Share of population - Census 2011 & India Human Development Report 2011; Calculations of
teaching and non -teaching staff using data from All India Survey of Higher Education, MHRD 2017 -18
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9. Dadra & Nagar Havell

Key indicators

Indicator Total Male Female
Total state population (lakh )?! 3.4 1.9 15
Literacy rate? 76.2 85.2 64.3
Population in  18-23 age group (lakh) 1! 0.6 0.4 0.2
Share to total state pop  ulation (%) (17.4%) (19.2%) (15%)
Share of state 18 -23 pop ulation to all-
. ) .04% .05% .03%
India 18 -23 pop ulation 1! 0.04% 0.05% 0.03%
GER? 9.1 7.2 124
Source : 1. Census 2011; 2. All India Survey of Higher Education, MHRD 2017 -18;
Education infrastructure
College by type
Recognized
Center
11%
Affiliated
89%
Colleges by specialisation
Pharmacy
Nursing
Engineering &
Technology
Education/Teacher
Education
General
5
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College and institution indicators
Indicator Universities Colleges Stand -alone
Total number of institutions - 8 2
Average enrolment per - 690 153
institution
Total estimated enrolment - 0.056 -
(lakh)
College indicators Management of colleges
College type Dadra & Share in Type of Share Share of Average
Nagar India m anagement of enrolments enrolment/
Haveli colleges college
Affiliated 8 - Private 62.5% 50.7% 560
colleges unaided
Recognised 1 0.1% Government 37.5% 49.3% 906
centre
Break up of stand -alone institution Hostel
900 781
800 710
700
Institute 600
under Nursing 500
Ministries 50% 400
50% 300
200
100
0
Boys Girls
¥ ntake M Residing
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